Brady Russell MSN, RN
	Objective
	Seeking a position in which I can effectively utilize my nursing, teaching, managerial, and leadership skills while maintaining clinical competencies through furthering my nursing knowledge and experiences.

	Experience
	August 2018 to Present – Colorado Mesa University                                                                          Grand Junction, CO

Instructor of Nursing

· BSN instructor for first semester nursing student 

· Provide in class content and lecture for Foundations of Nursing and Professional Development
· Hands on instruction in a skilled lab setting regarding Health Assessment

· Oversee clinical instruction in a skilled nursing and rehabilitation center

December 2017 to May 2018 – Home Care of the Grand Valley______________________Grand Junction, CO                              
Director of Business Development

· Internal and External assessment of current business processes 
· Analyze monthly statistics for growth and opportunities to grow referral sources
· Develop current knowledge of community needs and resources
· Collaborate with COO, CFO and recommend refinements and program improvement
· Participate in strategic development 
· Assist administrator in planning and budgeting 

· Building and retaining relationships with referral sources, medical personnel, clients and families

· Develop and implement programs and services to meet changing needs and demands
March 2017 to December 2017 – Critical Nurse Staffing__________________________Grand Junction, CO          
Director of Medicare/Medicaid and Private Pay

· Develop financial plan for starting a MCR/MCD/Private Pay division

· Investigate local and regional rates for services provided

· Education regarding implementation of new Conditions of Participation

· Collaborate with COO, CFO to evaluate program development and implementation

· Develop and monitor QA/QI program

· Plan, direct, conduction orientation and continuing education for all direct care employees

· Building and retaining relationships with referral sources, medical personnel, clients and families

· Assess current EMR as program is implemented and moves forward to meet program needs
April 2016 to March 2017 – Hilltop Home Care__________________________             Grand Junction, CO                              
Clinical Director

· Supervise, educate, and coach clinical personnel

· Directly oversee decisions regarding hiring, discipline, performance appraisal, and terminations

· Maintain clinical staff competency to ensure quality and continuity of care

· Plan, direct, conduct orientation and continuing education for all direct care employees

· Collect, assess, and monitor QA/QI program

· Assist administrator in planning and budgeting 

· Building and retaining relationships with referral sources, medical personnel, clients and families
· Assure proper maintenance of clinical records in compliance with local, state, and federal laws
2008 to 2016 – Bristol Hospice          2011 to 2015 – Bristol Home Care                             Salt Lake City, UT
Senior Executive Director 

· Provide leadership and oversight of all clinical staff and operations.
· Conflict and complaint management and resolution
· Employee turnover less than 5 percent
· Evaluate hospice and home care services and personnel using measurable outcomes and objectives
· Ensure clinical personnel stay current regarding clinical information and practices
· Staff development including orientation, inservices, continuing education, competency testing and 
quality assessment performance improvement

· Monitoring operational progress toward accomplishing operational and strategic goals
· Grew from 20 FTE’s to 50 FTE’s
· Grew census from 45 to 165 during my tenure
· Provided clinical oversight of patients in skilled and assisted living facility settings
2006 to 2008 – Haven Home Health & Hospice                                                                   Salt Lake City, UT
Clinical Director 

· Provide oversight to daily functioning of branch under the rules and regulations of Medicare/Medicaid 
· Develop and implement training for clinical staff.

· Collect and process data related to QA/QI processes

· Oversee weekly home health case conference and bi-monthly hospice IDT

· Responsible for human resource department related to hiring, training/educating, terminating and counseling employees on an ongoing basis

· Coordinate patient services for home health and hospice departments
2003 to 2006 – Harmony Home Health & Hospice                                                              Salt Lake City, UT

Education Coordinator

· Develop newly created position, which oversees education and competencies for all seven branches for home 

health and hospice departments.

· QA/IO process improvement.

· Develop programs and training in accordance with Medicare/Medicaid, JCAHO, and HIPPA requirements.

Branch Director

· Manage and direct 20-25 FTE’s

· Operation of day to day functioning of branch under Medicare/Medicaid laws, HIPPA requirements, and

HEM-11 regulations.

· Report to corporate monthly regarding financial and fiscal concerns.

· Supervise and facilitate weekly case conferences and in-services.

· Coordinate patient care between local hospitals, physicians’ offices, and care facilities to provide 

 interdisciplinary care for patient in the local community.

· QA/QI process improvement.

· Coordinate human resource department for Tooele branch, including annual evaluations, disciplinary actions, incident reporting, and mandatory trainings for each employee.

2002 – 2003 IHC Home Health                                                                                             Salt Lake City, UT
Case Manager
· Daily management of 15-20 patients.

· Coordination of care between family, agency, and physician.

· Visit with patient and family in home setting and provide safe efficient care.

· Meet Medicare standards for admission, rectification, and discharge.

· Work with other team member to provide continuity in care.

· Weekly interdisciplinary meeting to discuss patient needs and seek input from other team members.

· Utilize the nursing process including assessment, goals, interventions, and evaluations based on individual needs.

2001 – 2002 Pioneer Valley Hospital
                  West Valley City, UT
Director/Manager Medical/Surgical/ Pediatric Services

· Maintain clinical, educational, financial and operational functions of the department.

· Coordinate with hospital educator to develop skills and maintain clinical competencies for the staff.

· Helped in the development and implementation of team nursing model.

· Advocate for patients, nurses, and physicians to achieve quality care.

· Continually assess QI processes.

· Daily meeting with directors to discuss patient and staffing issues.

· Prepared and successfully guided staff through JCAHO survey.

· Responsible for interviewing and arranging orientation for new staff as well as individual counseling as needed.

· Annual evaluations completed along with continual monitoring of goals set by each individual staff member.

· Worked daily with physicians to address and meet the needs of the patients. 



	
	 2000 – 2003 Coram Healthcare
                        Salt Lake City, UT
Clinical Coordinator/Per Diem Nurse

	
	1997 – 2000 Salt Lake Regional Med. Center
Salt Lake City, UT
 RN/Clinical Coordinator Medical/Surgical Service

	
	· 

	Education
	Master of Science in Nursing      University of Phoenix
                                                  Salt Lake City, UT
Bachelor of Science in Nursing    University of Wyoming                                                     Laramie, WY


	Committees 
	Recently served as a member of Colorado Long-Term Assistance Service Provider, Mesa County Health Leadership Consortium, Community Impact Council, Western Slope Care Transitions Collaborative, Regulatory & Reimbursement Council Interchange Task Force, West Slope Forum, Wellness Advisory Counsel, Mesa County Committee on Aging and AARP.  Successfully passed three CHAP surveys. Directed Governing Body, Professional Advisory and QAPI committees. Past committees include: Nursing Education Advisory Council, Extended Leadership and Senior Living Options Committee. Leadership, Clinical Council, JCAHO, Chart Audit, Medicine and Surgery, Regional Forms, Daily Directors Meeting, and co-chair JCAHO subcommittee.  Forms Committee Leader, Director Committee, Quality Assurance Committee member.  Participated in JCAHO survey October 2005 as Tooele Branch Director. 

	References
	Sue Brown, RN – Former CEO Home Care of the Grand Valley 970-640-3291
Dee Nendell BSHA, RN – Vice President Hospice Operations Harmony Home Health & Hospice 801-743-4202
Veronica Younts, COO-HR Director – Home Care of the Grand Valley 970-210-7137


